
Seven years from now, the oldest members of
America’s largest generation will turn 65, and soon
after, our elderly population will begin a dramatic
expansion, doubling in size during the next two
decades. This coming gray revolution will not only
be the baby boomers’ last act, but will mark the
beginning of a permanent, structural change in our
society. These realities will require a major cultural
adjustment, challenging not only our mental
picture of aging, but also the assumptions upon
which our “old age” institutions were built.

So far, the debate in Washington has focused
on the money that will be necessary to meet the
health and retirement needs of the growing number
of older Americans, with a focus on ensuring the
continued solvency of Medicare and Social Security.
This is obviously critical, but it is just as important
to start thinking about how we can tap the growing
resource that this better educated, healthier, and
more active class of elders represents.

For more than a decade, the Progressive Policy
Institute has been at the forefront of the effort to
make national service a civic rite of passage for
America’s youth by advancing innovative short-
term civilian and military service programs, and
by connecting participation in these programs with
greater educational opportunities.1 In this policy
report, we hope to jumpstart a new debate about
creating a second civic rite of passage, designed not
for the transition from youth to adulthood, but
instead focused on the transition from a full-time
career to an active retirement.2

During the last six decades, steadily increasing
lifespans combined with greater levels of health
and activity have slowly changed the way
Americans approach the later years of their lives.
While most Americans continue to see their 60s as a

time to bring their full-time careers to an end, there
is also a growing number of Americans who are
interested in a more active retirement mixing work,
leisure, and service.3 By targeting this pool of active
retirees, a large-scale national service initiative could
play a critical role in how we take on the challenges
of an aging society in the decades to come by
enlisting baby boomers themselves into civic projects
tackling the problems that their numbers create.

Building on America’s successful but limited
experiments with senior service—such as the
Retired and Senior Volunteer Program (RSVP), the
Foster Grandparents program, and the Senior
Companions program—this large-scale national
service initiative would focus on meeting three
critical needs.

First, by bringing recent retirees into civic
projects focused on the needs of the old and infirm
in their community—such as providing homecare
services to support the informal efforts of family
members and coordinated care efforts to help
improve the health of the growing number of
seniors with multiple chronic conditions—this
national service program will help usher in a
system in which younger retirees across the country
serve the needs of older community members. Then,
as this younger group ages, it will be served by the
new class of recent retirees that takes their place
in these civic programs. As such, this service system
will help relieve the strain on our society created
by an aging population.

Second, by increasing the number of recent retirees
serving in civic projects focused on the needs of
younger members of their community—such as
tutoring and mentoring efforts and work supporting
charter schools and other educational innovations—
this national service program will help engineer a
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reciprocal transfer of the experience, skills, and
talent of older Americans to younger
generations. By raising the educational
achievement of America’s youth, this program
will also help ensure that our country has the
skilled workforce and strong economic growth
it will need to support our existing old-age
institutions in the decades to come.

Finally, both through their own service
experience in these civic projects and their efforts
to coordinate the participation of additional elder
volunteers, these service members will help
dramatically raise the level of civic engagement
and social connectedness among older
Americans, which research shows makes for
longer, healthier lives.

Specifically, we propose to:

� Create a Boomer Corps for recent retirees
55 years and older to serve 25 hours per
week for one year or more in innovative,
grassroots civic projects focused on: 1) home
care services and coordinated care; 2)
tutoring and mentoring work and
educational innovation initiatives; and 3)
efforts to organize and coordinate the
volunteer activities of other community
elders in these projects.

� Provide service members with a tax-free
stipend of $400 per month to supplement
their retirement income during their year
of service, and the choice of either a $4,000
education award that can be used for their
own continuing education or to send a child
or grandchild to college, or a $4,000 health
care voucher.

� Reach the maximum number of recent
retirees by including Call to Service cards
with information on joining the Boomer
Corps with every American’s first Social
Security check.

� Scale up this new national service program
during the next eight years to 1 million
members by 2012, so that more than one in
every five baby boomers will be able to mark
their transition into an active retirement
through national service. Recruit 12
community volunteers for every Corps

member, so that an additional 12 million
elders will continue to serve five hours per
week or more as part of an active retirement.

This report examines the details of the coming
gray revolution, discusses the challenges to
successful aging that have emerged, and presents
a blueprint for creating a Boomer Corps that helps
ease the strains created as our society ages by
translating the civic energy of elder boomers into
civic action.

The Gray Revolution

While America’s transition from an industrial
to an information economy has occupied much
of the public’s imagination in recent years, there
is a demographic transformation underway that
has the potential to be every bit as revolutionary
as this economic one.

An Age Wave4

For most of the time that humans have been
on this earth, the average life expectancy was
less than 30 years. Old age as we know it today
was almost nonexistent.5 Over the last 1,000
years progress in science, technology, and
medicine has led to a slow but steady increase
in life expectancies, reaching 49 years in the
United States by 1900. This increase in life
expectancy meant that by the turn of the
century, about 3 million Americans were over
65 years old.6 This shift caused new challenges
to emerge as the growing size of the elder
population stretched the limits of traditional
social, economic, and governmental
arrangements.

Between 1900 and 1935, the number of
Americans over 65 doubled, reaching 5 percent
of the total population. In response to this
emerging group of Americans who were too old
to work in most industrial jobs, but lacked the
resources to support themselves in retirement,
new public institutions like Social Security were
created that over time helped dramatically
reduce old age poverty. However, the
demographic changes America experienced in
the first three decades of the 20th century were
just the beginning. The life expectancy of the
average American continued to increase sharply
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over the course of the century, reaching 77 years
by 2000. During that same time period, the
number of Americans 65 years and older
increased more than 11-fold, from 3 million to
34 million.7 These dramatic changes have ushered
in a new stage of life for most Americans that
is similar in length to the periods of childhood
and middle age.

Despite the dramatic changes of the last
century, the most revolutionary changes are still
on the horizon. Beginning in 2011, the first of the
baby boomers will reach 65 years old and, in the
following two decades, the number of Americans
over 65 will double to 70 million. While today
19 percent of the citizens of Florida are over 65
years old, by 2030 about 25 percent of all
Americans will be over 65.8 While the unusual
size of the baby boom generation will accelerate
this graying of America, the changes brought
about will not be a temporary blip, but instead
are destined to become a permanent feature of
the American landscape.

The New Old

The coming age wave, however, is only half
the story. As the number of older Americans
has steadily increased, so too have their levels
of education, household wealth, and ability to
participate in active lifestyles.

One of the most dramatic changes has been
in the education levels of older Americans. For
example, between 1950 and 2000 the number of
Americans 65 and older with a high school
diploma increased from 19 percent to 67 percent,

and the number with a bachelor ’s degree
increased from 4 percent to 15 percent. This
growth is projected to continue well into the
future, with the number of high school graduates
reaching 76 percent and the percentage of college
graduates reaching 20 percent by 2015 (see Chart
2).9

Just as the education of older Americans has
increased, so too has their level of prosperity.
Between 1960 and 1997, Americans 65 and older
with incomes below the poverty line dropped
from 35 percent to 10 percent. At the same time,
the median household net worth for older
Americans almost doubled between 1984 and
2001 for Americans 65 to 74 years of age and 75
or older (see Chart 3).10

Finally, and perhaps most important, this
new class of older Americans is not simply
better educated or more affluent, but also more
vigorous than previous generations. For
example, between 1984 and 1995, the
percentage of Americans 65 and older with
disabilities that prevented them from performing
basic tasks like walking, crouching, reaching up,
and climbing stairs declined by about 20 percent.11

The ongoing large-scale investment in medical
innovations for older Americans will help ensure
that this trend toward more active elders continues
in the decades to come (see Chart 4).

The Challenge of Successful
Aging

Just as initial growth in the population of
older Americans in the early 20th century forced

Source: U.S. Census, 2000.
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Source: Federal Interagency Forum on Aging-Related Statistics, 2000.

Chart 2: Education of 65+ Population
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Chart 4: Disabilities Among 65+
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Chart 6: Chronic Health Conditions for 70+
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Chart 7: Type of Home Care Assistance
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Chart 8: Social and Civic Activity
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Chart 3: Median Household Net Worth
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Chart 5: Death Rates Among 65+
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policymakers to rethink government’s role in
dealing with the challenges of old age, the
revolutionary changes now taking place will
require a similar level of innovation.

While the demographics of older Americans
are changing, so too are the kinds of problems
they face. Thanks to better nutrition and
advances in science and medicine, many
Americans now survive diseases that used to
be fatal. For example, the combined death rate
for the top three diseases among Americans 65
and older has declined steadily over the last
three decades (see Chart 5).12 The death rates
for communicable diseases, such as tuberculosis,
polio, and diphtheria have declined even more
dramatically or been eliminated altogether.

However, while the decline in the death
rates for these diseases has allowed Americans
to live longer, it has also led to a growing
population of older Americans suffering from
chronic diseases, such as diabetes and arthritis,
that require regular care over a long period of
time. In fact, most major categories of chronic
health conditions have increased in recent
years, some by as much as 40 percent (see Chart
6).13

Dealing with these chronic health
conditions is a time-consuming task. For
example, nearly one-quarter of all caregiving
households provide more than 40 hours a week
of unpaid, informal care. Most of this care is
provided by working women, who must
struggle to balance their careers and the needs
of their children with the growing needs of their
elderly parents. This already heavy burden will
increase dramatically as baby boomers, who
had fewer children than their parents, enter
retirement.14 Combined with the fact that care
for chronic health conditions increasingly
requires a level of skill and training most family
members lack, it is no wonder that the informal
network of care that has served America’s
seniors in the past is giving way to more costly,
formal home care assistance (see Chart 7).15

The greater longevity of Americans is also
forcing other previously overlooked problems
to the forefront. While we have succeeded in
prolonging life, the vitality of these lives often
declines sharply in old age. For example, while
retirement on average frees up 25 hours per week
for men and 18 hours per week for women, more

often than not it is television that fills up the
time previously spent at work. In fact, for 40
million retirees in the United States television is
a full time job—taking up an average of 43 hours
a week.16 At the same time, despite an increase
in free time, during the transition from work to
retirement the number of Americans
participating in volunteer activities actually
declines by almost 20 percent.17

Perhaps most damaging, this initial drop-off
in volunteering sets the stage for a steady decline
in civic engagement in later years, depriving
older Americans of activities that could provide
more meaning in their lives (see Chart 8).18 A
10-year MacArthur Foundation study found that
fewer than one in three older Americans
participate in any volunteer activities in their
community and the average for those who do
participate is less than two hours per week.19

In addition to adding meaning to many older
Americans’ lives, a growing pool of research
suggests that civic engagement, and the resulting
social connectedness that comes from these
activities, can lead to better health. For example,
a recent nationwide study at the Harvard School
of Public Health involving nearly 170,000
individuals from all 50 states found that living
in an area with a high level of civic engagement
had almost as much impact on an individual’s
long-term health as quitting smoking.20 Other
studies have found that greater social
connectedness is linked with fewer colds, fewer
heart attacks, better recovery from strokes, and
higher levels of happiness and well-being.21

While Americans are living longer than ever,
declining levels of civic engagement and social
connectedness are undermining the quality of
life in these later years.

As the number of Americans over 65 swells
in the decades ahead, so too will the challenges
created by growing levels of chronic health
conditions, increasing demands on family care
givers, and the damaging effects of social
isolation and civic disengagement. However,
while the coming wave of elder boomers creates
many potential problems, it also presents a
potential solution to these problems in the form
of a new class of recent retirees that is not only
larger than past generations, but also better
educated and more active than any generation
of elders in our history.
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A Blueprint for a Boomer Corps

If we are to succeed in addressing the
challenges created by the coming age wave, we
will have to find ways to better utilize the
tremendous resource elder boomers, and the
generations that will follow, represent. Doing
so will require more than simply reforming
existing programs like Medicare and Social
Security, it will require creating new public
institutions that can leverage the changing
nature of old age itself.

A Historic Opportunity

Although most Americans still see their 60s
as a time to bring their full-time careers to an
end, there is also a growing number of Americans
interested in making the transition from a full-
time career to a more active retirement that mixes
work, leisure, and service. For example, while
almost three-quarters of baby boomers in a
recent survey said that they expect to retire by
age 65, more than two-thirds also said they
intend to work at least part-time after
retirement.22 At the same time, the percentage
of Americans nearing retirement who express
an interest in integrating community service
activities into their retirement plans has steadily
increased in recent years.23

One of the most interesting new trends is
the increasing number of Americans who are
making this transition from full-time work to an
active retirement through the use of a so-called
“boomerang year” in which they take off a year
or two before transitioning into a new period in
their lives where they mix part-time work with
leisure activities.24 In response to this trend and
the high levels of skill and experience found
among their older employees, a number of
leading American companies are beginning to
reorganize their employment policies to take
advantage of these changing attitudes toward
retirement.

For example, Traveler’s Group has set up a
Retiree Job Bank, in which older employees
who have taken a year or more off can find
jobs that offer a way to come back to the
company on a part-time basis without adversely
affecting their pensions. Polaroid has recently
developed a more formalized approach in which

older employees are offered an opportunity to
take a leave of absence from the company for
up to six months and then either come back to
the same job or chose a “tapering off” option
where they work as little as 20 hours per week.
Another example is Monsanto’s Retiree Resource
Corps, which allows workers to “retire” for a
period of a few months up to a few years, and
then return to the company in a more flexible
job with scaled-down hours.25

While corporations are moving quickly to tap
the potential of this new class of elders and the
changing nature of retirement, we have been
much slower in reorganizing our public
institutions to take advantage of these trends.
With a growing pool of older Americans looking
for an opportunity to take a break from their
careers before moving into an active retirement,
a national service program targeted at these
active elders could play an important role in how
we take on the challenges of an aging society in
the decades ahead.

Activating Seniors for National Service

In order to be as flexible, responsive, and
cost-effective as possible, the Boomer Corps is
designed as a national network of grassroots
projects, not a vast new bureaucracy centered
in Washington. The goal of the program is
straightforward: to help ease the strains created
by the aging of society by bringing elder
boomers themselves into service in local
nonprofit organizations focused on the health
needs of older community members and the
education needs of the next generation of
American workers.

In return for serving 25 hours a week for a
year or more, participants could choose to
receive either a $4,000 education award that
could be used for their own continuing education
or for a child or grandchild’s college, or a $4,000
health care voucher to pay for Medicare-related
insurance like prescription drug coverage, long-
term care insurance, or other health-related
expenses. In addition, a tax-free stipend of $400
per month would be provided to help
supplement retirement incomes during their year
of service. Phased in over an eight-year period,
the Boomer Corps would reach 1 million
members by 2012, in time to enlist one year or
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more of service from more than one in five of
the initial baby boomer retirees.

With its focus on bringing a large cross-
section of elder boomers into a year or more of
intense service as a transition into an active
retirement, the Boomer Corps would
compliment, not replace, long-running and
successful senior service programs currently
administered by the Corporation for National
and Community Service (CNCS). The largest of
these programs is the Retired and Senior
Volunteer Program (RSVP), which currently
engages 480,000 older Americans per year in a
wide range of volunteer activities for an average
of four hours per week. Other senior service
initiatives include the Foster Grantparents
program, which currently provides 30,000 low-
income seniors with an opportunity to serve as
extended family members to children with
exceptional needs, and the Senior Companions
program, which offers 15,000 low-income seniors
the opportunity to provide assistance and
friendship to home-bound elders in their
community.

The grassroots projects staffed by Boomer
Corps members will provide three basic services
for their communities: coordinated health and
home care; mentoring and educational support;
and the social and health benefits of civic
engagement.

� The Home Care Crunch and Coordinated
Health Care

First, these projects would focus on tackling
manpower-intensive tasks that serve the needs
of the old and infirm in their communities. At
the core of this mission is the challenge of
providing home care to the growing percentage
of Americans with chronic health conditions.
According to a Kaiser Family Foundation study,
there are about 45 million family caregivers in
the United States today. Most of this care is
provided by working women, and nearly one-
quarter of caregiver households provide more
than 40 hours per week of unpaid, informal
care.26 However, with the number of seniors
expected to double between now and 2030, the
heavy burden currently shouldered by family
members is unsustainable. During the last
decade, the percent of families utilizing only
informal care has declined, a trend that is

expected to continue in the coming decades. With
the value of uncompensated care estimated at
$196 billion a year, this shift toward paid home
care could prove very costly for older Americans,
their families, and our public institutions.27

The civic groups staffed by Boomer Corps
members could play an important role in
supplementing the work of family members in
their communities and help stem the shift
toward more costly, professional care by
driving seniors to and from doctor ’s
appointments, providing assistance in chronic
healthcare treatments, monitoring their health
and diet, offering respite care services for family
members, and simply providing companionship.
Civic projects, such as the Faith in Action
program funded by the Robert Wood Johnson
Foundation and the Experience Corps for
Independent Living Initiative supported by the
CNCS, have helped demonstrate the
effectiveness of these kinds of programs in
bringing recent retirees into service and helping
slow the shift to professional care.28

In addition to these home care assistance
efforts, Boomer Corps members could act as a
bridge between the community’s doctors and
patients by co-coordinating the care of older
community members with multiple chronic
conditions. Although less than one-half of older
Americans have three or more chronic
conditions, this group is responsible for almost
90 percent of total Medicare spending (or
approximately $225 billion a year), according to
the Congressional Budget Office.29 By helping
these older members of the community better
implement care management strategies
prescribed by their doctors, assisting in
compliance with prescription drug regimens,
and working as patient advocates to help them
navigate hospital bureaucracy, Corps
members could not only help improve the
health of these community members, but also
play an important role in holding down the
costs of their care.30

� Helping Students and Supporting
Educational Innovation

Second, members would also have the
opportunity to serve in projects focused on
raising the educational achievement of younger
community members and ensuring that our
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country has the skilled workforce and strong
economic growth it will need to support our
existing old-age institutions in the decades to
come. As discussed above, baby boomers are
uniquely suited to this task as not only the
largest, but also the best educated, generation
of elders in history. By 2015, the percentage of
Americans 65 and older with a high school
diploma will have increased almost four-fold to
76 percent and those with a college degree will
have increased five-fold to 20 percent.31 As such,
elder boomers represent a critical reservoir of
human capital that can be drawn upon to help
ensure their communities’ youngest members
obtain the tools they need to succeed in the
information economy later in life.

The Experience Corps tutoring programs
provide one example of how Boomer Corps
members could make a difference in the
education of our youth. Started in 1996 with a
combination of funds from public schools,
private foundations, and the CNCS, the
Experience Corps recruits Americans 55 years
and older to serve at least 15 hours per week
tutoring four to six children in their community’s
public schools. Working with the teachers and
the principal of each school, Corps members
focus their time on children who are falling
behind, using one-on-one tutoring sessions to
improve their educational performance. An
independent evaluation of the program found
that the attendance and motivation of these
students improved dramatically, and more than
two-thirds of the participating students raised
their reading scores by one grade level or more.32

The Big Brother/Big Sister mentoring
programs provide another example of how
Boomer Corps members could make a difference
in the lives of the children in their communities.
While the focus of these mentoring programs is
building one-on-one supportive relationships
around non-academic activities, an independent
evaluation of the program found that
participating youth were not only half as likely
to start using drugs and one-third as likely to be
involved in a fight as were their peers, but also
skipped half as many school days, had improved
attitudes toward school work, and even showed
gains in their grade point averages.33

In addition to these tutoring and mentoring
efforts, Boomer Corps members could also

provide the essential skills needed to support
educational innovation in their communities.34

One of the most important innovations in
public education over the last decade is the
increasing number of students given the
opportunity to enroll in charter schools—
independent public schools that are largely free
from traditional education red-tape but still
accountable for their results.35 However, while
charter schools have proven to be more
responsive to local needs, more cost effective,
and better at improving the educational
achievement of needy students, a number of
barriers that make it difficult to launch a charter
school and keep it running remain. One of the
biggest barriers to the spread of quality charter
schools is the lack of legal expertise, contract
management, bookkeeping, and financial and
business skills in the pool of educators within a
community.36 By tapping into the skills of recent
retirees, civic organizations staffed by Corps
members could provide education
entrepreneurs with the skills they need to
succeed and, in doing so, help dramatically
expand the educational choices in their
communities.

� Civic Engagement and Social
Connectedness

Finally, both through their own service
experience in these projects and their efforts to
coordinate the participation of additional retiree
volunteers, these service members will help raise
the level of civic engagement and social
connectedness among older Americans, which
research shows makes for longer, healthier lives.37

By bringing 1 million recent retirees per year
into service in their community, the Boomer
Corps would play an important role in stemming
the current drop off in civic engagement and
community participation after retirement. In
addition, research suggests that the service
experience itself can have a significant, positive
effect on the physical and mental health of elder
participants. For example, a study conducted by
researchers at Johns Hopkins University that
examined 128 Experience Corps participants in
Baltimore, Md., found that, compared with a
control group, participants in the program had
greater levels of physical activity, experienced
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less of a decline in their walking speed, had
fewer falls and less need for walking aids, and
reported higher levels of general health and well-
being.38 The results from Experience Corps
programs also suggest that this service
experience can play an important role in
increasing the social connectedness of the
participants—ties that would likely continue as
Boomer Corps members’ transition into an active
retirement.39

At the same time, following the example of
the AmeriCorps national service program—
which on average leverages the work of 12
unpaid volunteers for every full-time member—
Boomer Corps participants would be charged
with helping to create, promote, and coordinate
part-time volunteer opportunities for the older
members of their communities.40 If Boomer
Corps members were to achieve the same results
the AmeriCorps program achieved, the 1 million
Corps members serving by 2012 would help
bring an additional 12 million elder volunteers
per year into service in their communities. This
would go a long way toward slowing the decline
in civic engagement and social connectedness
most Americans experience in old age.41

Administration

The Boomer Corps would build national
service from the bottom up, stimulating the
growth of existing programs and encouraging
nonprofit organizations to create openings for
these national service volunteers. Organized on
the principle of maximum decentralization and
minimal overhead bureaucracy, it would be
administered using a combination of direct
grants to national nonprofits and grants to state
and local organizations through the system of
state service commissions supported by CNCS.
While CNCS would set broad guidelines
regarding pay and benefits, the kinds of services
to be performed, the prevention of job
displacement, and other basic policy questions,
the state service commissions would have wide
discretion to identify the most pressing needs in
their communities, screen volunteers, and assign
them to local sponsors.

CNCS would also be charged with helping
America’s businesses integrate opportunities to
serve in the Boomer Corps into their personnel

policies by highlighting best practices such as
Traveler’s Group’s Retiree Job Bank, Polaroid’s
leave of absence program, and Monsanto’s
Retiree Resource Corps, and helping match
employers and employees with civic
organizations in their area.

In order to reach the maximum number of
recent retirees, CNCS would work with the
Social Security Administration to design a Call
to Service card with information on joining the
Boomer Corps to be included in every
American’s first Social Security check.42

Cost and Return on Investment

The annual cost of the Boomer Corps when
fully phased-in at 1 million members would be
approximately $9 billion a year. This figure is
based on providing $4,800 in stipends to 1
million members at a cost of $4.8 billion per year,
providing each member with the choice of either
a $4,000 transferable education award or a $4,000
health care voucher at the completion of their
year of service costing approximately $4 billion
per year, and the hiring of additional personnel
needed to administer the grants program at
CNCS and in the state service commissions, at a
cost of approximately $200 million per year. For
the sake of simplicity, these figures assume a
100 percent completion rate, which means that
the annual cost of the program will most likely
be less than the $9 billion presented here.

Given how national service programs
leverage the work of motivated volunteers with
relatively low-cost incentives, it is not surprising
that they have traditionally been found to have
a high return on investment. For example, in its
assessment of a representative sample of 44
AmeriCorps programs in 1999, Aguirre
International found that for every dollar spent,
AmeriCorps returned $1.66 in benefits. In fact,
the independent research firm stated, “As a
result of the conservative assumptions used in
valuing benefits and the omission of several
hard-to-value benefits, the ratio reported here
may be considered a lower bound.”43

While any assessment of the potential return
on investment in the Boomer Corps would be
preliminary, the $9 billion cost of leveraging 1.25
billion work hours from its 1 million service
members and 3 billion work hours from the 12
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million unpaid volunteers these service
members will help coordinate is likely to be
several factors smaller than the impact of this
work. The overall net worth of the Boomer
Corps can be measured by its impact in
avoiding a shift from informal family home
care (valued at $196 billion a year) to more
costly, formal arrangements; holding down the
health care costs of older Americans with
multiple chronic conditions (a $225 billion a
year expense in Medicare) through
coordinated care and care management;
improving the education of the next generation
of American workers through tutoring and
mentoring programs, as well as supporting
charter schools and other educational
innovations; and improving the health and
general well-being of the elderly in their
communities through increased civic
engagement and social connectedness.

In addition, with half the cost of the
program contained in the education awards
and health care vouchers earned by members,
these expenses—like the GI Bill, where each
dollar spent generated three dollars in taxes

from the better-educated, higher-earning
veterans it produced—will provide an
important return in the form of a more
resourceful and productive workforce, and a
healthier elderly population.44

Conclusion

While the challenges created by the
coming age wave are great, so too is the
potential that this better educated, healthier,
and more active class of elders represents.
National service provides a way to capture
this potential by tapping into the vast human
and social capital of recent retirees. A large-
scale expansion of the opportunities for
elders to give back to their communities will
not happen overnight. By beginning to build
a national service program targeted at this
coming wave of active elders now, we will
help ensure that by the time the first baby
boomers reach 65, meeting the needs of an
aging society through one year or more of
service will not simply be an option for a few,
but a civic rite of passage in American life.

Marc Magee, Ph.D., is director of the Center for Civic Enterprise at PPI.

For more information about this or any other PPI publication, please contact the Publications Department at:  (202) 547-
0001, write Progressive Policy Institute, 600 Pennsylvania Avenue SE, Suite 400, Washington, DC 20003, or visit our
site on the Web at http://www.ppionline.org.
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Appendix I: Boomer Corps Call to Service Card

Appendix II: National Service and Public Opinion

� National service programs are popular.45 A 1995 ABC News/Washington Post poll found that
79 percent of Americans supported AmeriCorps. A 1997 ABC News/Washington Post poll
found that 77 percent supported “the Peace Corps, AmeriCorps and Learn and Serve America
program.” A 2002 Penn/Schoen/Berland poll found that 81 percent supported “efforts by the
federal government to encourage increased community and national service among Americans.”

� The public supports their expansion. The 2002 Penn/Schoen/Berland poll also found
that 70 percent supported “dramatically enlarging America’s national service program.”

� Older Americans want the opportunity to serve. A 2002 Hart Research Associates poll found
that while only 13 percent of Americans 55 and older said they were interested in volunteering
15 hours a week or more during their retirement, the number increased four-fold to 49 percent
for a national service program with a structured service environment, a small monthly stipend,
and the choice of an education or healthcare benefit.

A CALL TO SERVICE

� Your community needs you! One million Americans just like you are taking up
the challenge of national service to help meet the needs of both the young and
old in their community.

� Make your first year of retirement a year of service! In exchange for 25 hours of
service a week for one year in the Boomer Corps, you will receive a tax-free
stipend of $400 a month and the choice of either a $4,000 transferable education
award or a $4,000 health care voucher.

� To find out about the opportunities to serve in your area call 1-800-Boomers or
visit www.boomercorps.gov.
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